A roadmap for unleashing the economic
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Refugees and migrants have tremendous unrealised potential
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But refugees and migrants face barriers to finding meaningful employment
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We consulted 50 experts who backed five barrier-breaking solutions

Top 5 actions to implement by 2025:

1 Fix the broken skills and 3 Review the right to work for
qualifications recognition people on temporary visas
system

4 Scale innovative ‘tripartite’
2 Strengthen protections partnerships
for migrant workers

5 Reform English language
requirements

Unleashing refugee and migrant talent is good for newcomers,
good for business, and good for Australia. It’s a win-win-win.

To find out more, visit www.ssi.org.au/BillionDollarBenefit




Refugee and migrant voices:
Stories of starting again

"Peop/e from refugee and asylum-seeking
backgrounds have the skills and talent, we
Jjust need the opportunity. Please give us a
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if | would ever get a job as an engineer.

I am very happy now working as a flood

damage recovery engineer in Horsham.

It is a great relief to get work in my field

and use my skills. TV
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working in his field in regional Australia my face: ‘I don’t know if we can hire your
kind.’ It turns out he was referring to my
dreadlocks at the time, but employers
need to look beyond things like that to the
skills we can bring to their business.TT
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| had to apply for more than 1,000 jobs in

Australia before | eventually got an IT role.

| worked as a labourer while | tried to find

work in my field. T

Ali Akbar Mohammadi: an IT Specialist from
Afghanistan who now works for Accenture in
Adelaide as an Application Development Analyst

"Asy/um seekers are denied study
rights, working rights and the right
to access Medicare. We want to
" work and contribute in this country,
Although | already knew how to express but we aren’t allowed to until the
myself and engage with new people in government makes a decision about
English, my first months were difficult. In job our long-term status, which can take
interviews, | would struggle to understand a long time. 1T
the interviewer as they would speak quickly,
and I’'d have to ask them to speak slower
or repeat their questions. But day by day
| got better. n

Betia Shakiba: an office worker from
Iran who sought asylum in Australia
after arriving by boat

Salwa Afif Razzouk: SS|I employee with
bachelor's degree in law and master’s in public
management from Syria

To find out more, visit www.ssi.org.au/BillionDollarBenefit




